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THE DISTRICT SCHOOL BOARD OF COLLIER COUNTY

VISION STATEMENT
    

 All students will complete school prepared for ongoing 
learning as well as community and global responsibilities.

This report has been prepared by The District School Board of Collier County.
Additional copies, if available, may be obtained by writing:

The District School Board of Collier County
Dr. Martin Luther King, Jr. Administrative Center

5775 Osceola Trail
Naples, Florida 34109-0919

The District School Board of Collier County does not discriminate on the basis of race, color, religion, national origin, sex (including sexual 
orientation and/or gender identity), disability, or age in the provision of educational opportunities or employment opportunities and benefits. 
The District School Board does not discriminate on the basis of sex or disability in the education programs and activities that it operates, 
pursuant to the requirements of Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the 
Americans with Disabilities Act of 1990, respectively. The right not to be discriminated against extends to both employees and students of 
the District and shall include equal access to designated youth organizations in conformity with the Boy Scouts of America Equal Access 
Act. The following personnel should be contacted for inquiries about their rights or to learn how to file a complaint regarding discrimination.

Employees: For matters involving Section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act, Age Discrimination in 
Employment Act, Title VII, and Florida’s Educational Equity Act, contact Ms. Valerie Wenrich, Executive Director, Human Resources, at (239) 
377-0351, or at 5775 Osceola Trail, Naples, Florida 34109.

Students: For matters involving (a) Florida’s Education Act and Federal Title VI (race, religion, national origin issues), contact Ms. Rhoderica 
Washington, Director, Academic Attainment, Access and Equity, Teaching and Learning, at (239) 377-0100, or at 5775 Osceola Trail, Naples, 
Florida 34109; and (b) Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act, contact Ms. Jana Csenger, 
Coordinator of Psychological Services, at (239) 377-0521, or at 5775 Osceola Trail, Naples, Florida, 34109.

Title IX: For all Title IX related matters, whether involving employees and/or students, contact Ms. Valerie Wenrich, the District’s Title IX
Coordinator and Executive Director, Human Resources, at (239) 377-0351, or at 5775 Osceola Trail, Naples, Florida 34109.
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Benefits Guide   
www.collierschools.com/BenefitsGuide

Pathways
www.collierschools.com/Pathways

New Hire
www.collierschools.com/benefits-newhire

Benefits Portal  
origin1.collierschools.com

Website 
www.collierschools.com/benefits

CCPS iBriefings 
ibriefings.collierschools.com  
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Phone
(239) 377-0340
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FMLA Email
leaves@collierschools.com
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In order to support the health, wealth and happiness of all our #CCPSFamily employees and 
their eligible dependents, Collier County Public Schools offers a competitive, comprehensive 
benefits program. This guide provides an overall summary of these benefits.

http://www.collierschools.com/benefits
http://origin1.collierschools.com
https://docs.google.com/viewerng/viewer?url=https://www.collierschools.com/cms/lib/FL01903251/Centricity/Domain/137/2020+Employee+Benefits+Guide+FINAl+revised+11212019.pdf
http://www.collierschools.com/benefits-newhire
https://ibriefings.collierschools.com/Login.aspx
https://www.collierschools.com/Pathways
mailto:BENEFITS%40collierschools.com?subject=
mailto:MLKWellness%40collierschools.com?subject=
mailto:leaves%40collierschools.com?subject=
https://twitter.com/collierschools
https://www.facebook.com/collierschools
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IMPORTANT DISCLAIMER 
This Guide summarizes the key features of Collier County Public Schools’ benefit programs and does not include all details of all plans. The terms of the benefit plans are governed by legal 
documents, including insurance contracts, plan documents, and policy guides. If there are any errors, omissions, or discrepancies between this Guide and the legal plan documents, the plan 
documents are the final authority. Plan documents can be found online on the CCPS Benefits and Wellness website at collierschools.com/benefits or by clicking on the links within this Guide.

This Employee Benefits Guide has been designed for you! Collier County Public Schools (CCPS) offers benefits  
to all full-time employees. These benefits may include paid vacation and sick leave, holidays, medical, life 
insurance, and retirement, as well as an array of voluntary plans including dental and vision.

Our goal is to provide you and your family with a competitive benefits package. Here are some important 
considerations when reviewing your CCPS benefits:

• Medical, prescription drug, and life insurance coverage are paid for you by the District.  
This is a cost-savings to you of $9,751. These benefits begin on your first contract day! 

• In fact, your total fringe benefits package (including medical, life, retirement, Medicare,  
and worker’s compensation) is equal to 18.87% of your salary. For example, if you earn a  
salary of $30,000, this equates to $15,412 in benefits paid for you by the District. 

• In addition, as a benefit-eligible CCPS employee, you have all of the following  
programs available to you at NO cost (If you are enrolled in the Medical Plan)

 » Blood draws and biometric screenings
 » Telemedicine
 » On-site health coaches
 » Food for Life classes
 » SmartChoice
 » Preventative screenings
 » On-site flu shot program
 » Complete Health Improvement Plan (CHIP)
 » Food for Life
 » HealthyWage
 » Emotional Wellness/Work-Life Program

You also have an impressive selection of voluntary benefits to choose from. We encourage you to review 
the information in this guide and carefully consider your personal needs.

To assist in the decision-making process during your enrollment period as a new employee, 
visit our New Hire Benefit Enrollment website (click here). 

Our website includes a comprehensive review of benefit plan information  
and resources.

We welcome you to our #CCPSFamily!

Valerie Wenrich 
Executive Director, Human Resources

WE ARE YOUR #CCPSFamily

 - Val

http://www.collierschools.com/benefits
http://www.collierschools.com/Page/7980


5

HOW TO ENROLL?
3 EASY STEPS

STEP 1

STEP 3

STEP 2

Schedule an appointment
•  After your first contract day, schedule an appointment to enroll in benefits by visiting  

www.usenrollmentservices.com/employer/ccpsappointments or by calling US Enrollment 
Services at (800) 282-0732, option 0

• Appointments are available every Wednesday from 10AM and 6PM. 

Prepare for your appointment
• Review and select the plans you wish to enroll in by reviewing this guide, the  

Benefits Checklist and Rate Sheet, and visiting collierschools.com/benefits-newhire
• Gather Social Security numbers and dates of birth for you and your dependents 

and beneficiaries.

Enrollment appointment
• On the day of your appointment, call US Enrollment Services at (877) 220-0044  

to complete your new hire benefits enrollment.
• Review your benefit elections after your appointment by logging into the CCPS 

Portal: portal.collierschools.com/live.

New employees have the first 30 calendar days from their contract start date to enroll in the insurance plans of 
their choice. After the first 30 days, employees may only enroll during the annual Open Enrollment period, which 
takes place each year in the fall, for coverage effective January 1st of the following year. You may be allowed to 
make certain changes to your coverage mid-year if you experience a qualifying event (for example, marriage, 
divorce, birth or adoption of a child, etc.). You must notify the Benefits and Wellness Office within 30 days of the 
qualifying life event to make a mid-year change. 

Full-time employees are eligible for medical coverage effective the first contract day. Life insurance is also 
effective on your first contract day.

! If adding dependent(s) to the medical coverage, certain documentation must be submitted to the 
Benefits & Wellness Office within 30 days of the coverage effective date to confirm dependent
eligibility. Click here for the list of dependent documentation requirements. 

!
Please note if enrolling in the District-paid medical plan as an employee, the plan is PRIMARY 
and any other coverage will be considered secondary.  For more information on Coordination of 
Coverage for employees or dependents, please review the Summary Plan Description found on the 
FORMS page of the Benefits website.

!
All newly hired benefit-eligible employees must be cleared for employment 
by Human Resources prior to enrolling in benefits.  The Benefits and Wellness Office 
will notify new hires by email when they are cleared to schedule a benefits enrollment 
appointment. 

To enroll as a new employee, 
follow three easy steps below.
      -Teri

Click here for the current Benefits Checklist and Rate Sheet

http://www.usenrollmentservices.com/employer/ccpsappointments/
https://www.collierschools.com/Page/12441
http://www.collierschools.com/benefits-newhire
http://portal.collierschools.com/live
https://www.collierschools.com/Page/611
https://www.collierschools.com/Page/611
https://www.collierschools.com/Page/611
https://www.collierschools.com/Page/12441


6

MEDICAL 
COVERAGE

ANNUAL

SINGLE
(Full-time employees - 100% paid by District)
(Part-time eligible employees - 100% paid by employee)

1 CHILD ONLY (Employee paid) $2,373.00 $118.65

$9,681.00 $484.05

$4,749.00 $237.45

$7,122.00 $356.10

$3,741.00 $187.05

$7,278.00 $363.90

$11,019.00 $550.95

2 CHILDREN ONLY (Employee paid)

3 CHILDREN ONLY (Employee paid)

SPOUSE ONLY (Employee paid)

FAMILY (Employee paid)

DUAL SPOUSE (Two employees with 
two or more children - Employee paid)

PER CHECK             

Effective January 1, 2022

(20 CHECKS)   

MEDICAL CLAIMS ADMINISTRATOR
Allegiance is the District’s Third Party Administrator (TPA) who processes all medical claims. To submit a claim, 
mail your itemized statement to the address listed on the back of your medical ID card. No claim forms are required.

YOUR MEDICAL BENEFITS
The District’s medical plan is a Preferred Provider Organization (PPO). You may use a provider (physician, 
hospital, etc.) of your choice; however, deductibles, out-of-pocket expenses, co-insurance and co-payments are higher 
when an out-of-network provider is used.

The “benefit year” is January 1 to December 31. For new employees, coverage begins on the first contract day. 
Dependent coverage begins the first of the month following the employee’s first contract day.

HEALTH RATES
Premiums for employees are paid at 100% by the District. Premiums for dependent coverage are paid by the employee. 
Deductions are based on 20 pay periods per calendar year and the first deduction(s) may be prorated.

On-site Representative
(855) 333-1012 - option 7, extension 3703

www.askallegiance.com/ccps

Click here to download  
Medical Benefits Welcome Booklet

Click here for Retiree Health Rates  
and COBRA Health Rates

Click here for a temporary 
medical ID card

I am on-site to help you with your 
claims and coverage questions.
          - Heather

http://www.askallegiance.com/dsbcc
http://www.collierschools.net/cms/lib/FL01903251/Centricity/domain/137/medical/Welcome Brochure updated 5-27-16.pdf
http://www.collierschools.com/Page/8600
http://www.collierschools.com/Page/8600
https://www.collierschools.com/Page/14497
https://www.collierschools.com/Page/14497
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PATHWAYS TO ENHANCED HEALTH  
INCENTIVE PROGRAM
Pathways is a voluntary incentive-based wellness program which allows a covered employee to qualify for lower out-of-pocket 
costs (incentives) by participating in a variety of research-based wellness activities. These activities are designed to improve  
health awareness, support and maintain good health and address chronic disease or serious medical conditions. Covered 
employees who choose not to participate in wellness activities will remain in the Basic Pathway for the subsequent plan 
year. Covered dependents will be enrolled in the same Pathway as the employee. 

WELLNESS PATHWAYS
Review the table below to learn more about the coverage details for each pathway.

MAY CRUZ
e: mcruz@chealthpartners.com

p: (239) 377-0710

MEET YOUR 
PATHWAY COACHES

Click here to access 
coverage requirements 
and deadlines.

BASIC
PATHWAY

  Annual Individual Deductible

  Annual Family Deductible

  Office Visit - Primary Care

  Office Visit - Specialist

 Prescriptions

  Annual Individual Maximum
  Out-of-Pocket

  Annual Family Maximum
  Out-of-Pocket

In-network
Out-of-network

In-network
Out-of-network

In-network
Out-of-network

In-network
Out-of-network

Deductible
Maximum Out-of-Pocket Individual
Maximum Out-of-Pocket Family
Generic
Brand
Brand Non-Preferred

1. Annual individual deductible is the dollar amount the covered person must pay during the calendar year before covered expenses are payable    
    under the health insurance plan. The out-of-network deductible is separate from the in-network deductible.
2. Annual family deductible is the accumulative deductible which can be met by one or multiple family members. There is no limit on the number of 
    covered dependents.
3. The annual maximum out-of-pocket is the maximum amount of covered expenses a covered person must pay during the calendar year. The Out-
    of-Pocket Maximum includes amounts applied towards the Deductible and any applicable Medical Copayments. After the Out-of-Pocket Maxi
    mum is satisfied, no further Deductible is required and Copayments are waived for the remainder of the Benefit Period.
4. Co-insurance is the percentage paid by the Employee after the annual deductible is met.
5. Co-pay/co-payment is the flat dollar amount paid for medical services by a covered person per office visit. Services for which co-payments apply 
    are covered at 100% after the covered person pays the co-payment. Applies to in-office services not to exceed $500 per visit.
 
*CYD refers to Calendar Year Deductible

In-network
Out-of-network

In-network
Out-of-network

$3,000
$6,000

$6,000
$12,000

40% after CYD*
50% after CYD*

40% after CYD*
50% after CYD*

$400
$2,150
$4,300
40% 4

40% 4

60% 4

$4,700
$16,000

$9,400
$32,000

$1,000
$1,300

$2,000
$2,600

$50 Copay 5

45% after CYD*

$75 Copay 5

45% after CYD*

$250
$2,150
$4,300
30% 4

30% 4

50% 4

$4,450
$8,500

$8,900
$17,000

$400
$800

$800
$1,600

$30 Copay 5

40% after CYD*

$50 Copay 5

40% after CYD*

$100
$2,100
$4,200
20 % 4

20% 4

40% 4

$2,400
$4,800

$4,800
$9,600

CUSTOM
PATHWAY

ENHANCED
PATHWAY

(no incentives)   (partial incentives) (full incentives)

REQUIREMENTS

TIM KATZ
e: tkatz@chealthpartners.com
p: (239) 377-0713

JENNIFER RINGLE
e: jringle@chealthpartners.com

p: (239) 377-0712

AMY SCIARRINO
e: asciarrino@chealthpartners.com
p: (239) 377-0711

Email us with 
questions

e: ccpspathways@collierschools.com

mailto:mcruz%40chealthpartners.com?subject=
https://www.collierschools.com/Page/531
https://www.collierschools.com/Page/531
https://www.collierschools.com/Page/531
https://www.collierschools.com/Page/531
https://www.collierschools.com/Page/531
mailto:tkatz%40chealthpartners.com?subject=
mailto:jringle%40chealthpartners.com?subject=
mailto:asciarrino%40chealthpartners.com%20?subject=
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Navitus Customer Care 
(855) 673-6504

Navi-Gate Members Web Portal 
www.navitus.com >Members>Member Login

Mail Order
Birdi
(855) 247-3479

Specialty Pharmacy 
Lumicera Health Services 
(855) 847-3553

BASIC
PATHWAY

  Prescription Plan Deductible

  Out-of-Pocket Maximum

  Medication Option

 Per Covered Person

  Individual
  Family

Generic
Preferred
Non-Preferred

$400

$2,150
$4,300

40%
40%
60%

$250

$2,150
$4,300

30%
30%
50%

$100

$2,100
$4,200

20%
20%
40%

CUSTOM
PATHWAY

ENHANCED
PATHWAY

(no incentives)   (no incentives) (no incentives)

PRESCRIPTION DRUG PLAN
ABOUT YOUR PRESCRIPTION DRUG PLAN 
Employee coverage begins the first contract day. 

The plan includes:

PRESCRIPTION BENEFIT MANAGER Navitus Health Solutions is the District’s prescription benefit manager.

PRESCRIPTION PLAN COST COMPARISON Prescription plan coinsurance does not serve to satisfy the  
Medical Benefits Annual Deductible or Out-of-Pocket Maximum. However, pharmacy deductible and  
coinsurance does apply toward the applicable Pharmacy Benefit Out-of-Pocket Maximum.

24/7 customer service call center (except Thanksgiving & Christmas Days)
National network of retail pharmacies
Convenient shipment of your medications through home delivery
Website offering valuable claim and plan cost information
Member Web Portal

>
>
>
>
>

LIFE INSURANCE
The Standard Insurance Company

ABOUT YOUR LIFE INSURANCE COVERAGE

Click here for details on additional voluntary life insurance 
that is available for employees and dependents during new 
hire enrollment and the annual open enrollment.

We can assist with 
your life claims.
      -Cynthia

The District pays 100% of the premium for basic life insurance. The insurance is equal to: 

1 x base salary (minimum $30,000 / maximum $100,000) 

This coverage includes accidental death and dismemberment and double indemnity for accidental death. 
Coverage begins on the first contract day and ends on the last day of the month of employment.

http://www.navitus.com
https://www.collierschools.com/Page/12411 
http://www.collierschools.com/Page/12411
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TELEMEDICINE
WELLVIA

INTERESTED IN THIS GREAT BENEFIT? 
Activate your WellVia account:

WELLVIA is a telemedicine program offered to all employees and their family members enrolled in the 
District’s medical plan.

The following office visit copays apply for each WELLVIA consultation:

Access to board-certified primary care doctors and pediatricians by secure video, phone or email
Convenient way to see a doctor for non-emergency medical issues
Easy to use
Available on your schedule, anytime, anywhere, including nights, weekends and holidays
Secure, confidential and compliant with all medical privacy regulations

$10 (Enhanced Pathway)
$15 (Custom Pathway)
$20 (Basic Pathway)

>

>

>

>

>

>

>
>

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

• Access by WellVia mobile app, online or phone

• Enter in your employer member ID - this is your Allegiance ID number located 
on your card. 
*If you do not have your card, you can call (855)WELLVIA anytime or reach out to your program administrator.

• Create your username and password

• Complete the required field to begin your electronic medical record

• Request a consult *Registering your account is not required to use the service, you can call (855) WELLVIA 
anytime for 24/7 access to doctors.

WELLVIA offers the following benefits with minimal out of pocket cost:

http://www.wellviasolutions.com
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M. SUSIE ROSBOTTOM
e: ew@chealthpartners.com 

p: (239) 659-7751

SANDI HACK
e: ew@chealthpartners.com

p: (239) 659-7751

EMOTIONAL WELLNESS PROGRAM 

The Collier County Public Schools’ (CCPS) CONFIDENTIAL Emotional Wellness Program is a benefit available 
to you and your family members during those times in your life when you need support or just need someone to 
listen.
 
This is an integrated, HIPAA-compliant Emotional Wellness Program (EWP) providing you with several options:

• Community Health Partners’ (CHP)* team of licensed counselors is available to meet on-site, 
Monday-Friday, 8AM-6PM and early Saturday mornings, or

• Guidance Resources** has licensed counselors to assist you whenever you need support, 24 hours a day,  
7 days a week, 365 days a year

• WellVia* provides licensed counselors and psychiatrists in a secure virtual format at a time most convenient  
for you (Co-pays apply)

MEET YOUR 
EMOTIONAL WELLNESS
CLINICIANS

 * The CHP and WellVia programs are
     avaliable to those enrolled in the CCPS
     Medical Plan.
** The Guidance Resources program is 
     FREE for all benefit-eligible employees.

CHP and WellVia offer telehealth services!
To help you determine the best way the 
CCPS  Emotional Wellness Program can 
meet your needs, follow the chart to the right.

CHP’s and Guidance Resources’ counselors are trained to help you with personal or professional 
challenges you face. 

Visit www.collierschools.com/
Page/12571 for more information. 

ABOUT YOUR EMOTIONAL WELLNESS PROGRAM

They provide confidential emotional support 
with any issue, including:

•     Anxiety      
•       Grief
•    Life adjustments 
•    Depression     
•       Loss         
•    Marital conflict
•    Stress             
•    Relationship

mailto:%20ew%40chealthpartners.com%20%20?subject=
mailto:%20ew%40chealthpartners.com%20?subject=
http://www.guidanceresources.com
https://www.collierschools.com/Page/12571
https://www.collierschools.com/Page/12571
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(800) 521-3605

www.eyemedvisioncare.com

Click here to view Coverage 
Information and Rates

DENTAL INSURANCE
DENTAL INSURANCE PROVIDER
MetLife is our dental insurance provider.

DENTAL INSURANCE PLANS
Three dental insurance plans are available for CCPS employees. 

• DHMO MET185A (schedule of benefits)
• PPO Dental Plan High Option (schedule of benefits)
• PPO Dental Plan Low Option (schedule of benefits)

VISION INSURANCE PROVIDER 
EyeMed Vision Care is our insurance provider.

Eye exams are an important part of health maintenance for 
people of all ages. The cost of glasses and contact lenses can 
add up quickly. That is why we partnered with EyeMed. 

EyeMed Vision Care offers benefits that make it easy to get the exact 
vision insurance you want.

VISION INSURANCE PLANS
Two vision insurance plans are available for CCPS employees.

• Regular Plan (schedule of benefits) 
• High Plan (schedule of benefits)

VOLUNTARY BENEFITS

CCPS Benefits & Wellness Online
Click here for additional brochures and rate 
sheets on all voluntary benefit options

(800) 942-0854 (PPO)
(800) 880-1800 (DHMO)

www.metlife.com/mybenefits

Click here to download  
Dental Plan Overview

Click here to view  
Coverage Information and Rates

VISION INSURANCE

   I can help with 
all of your benefits 
questions.
    -Natasha 

http://www.eyemedvisioncare.com
http://www.collierschools.net/Page/671
https://www.collierschools.com/cms/lib/FL01903251/Centricity/domain/137/other%20voluntary%20benefits/dental/MetLife%202018%20DHMO%20SOB.pdf
https://www.collierschools.com/cms/lib/FL01903251/Centricity/domain/137/other%20voluntary%20benefits/dental/MetLife%20Dental%20PPO%20High%20Plan%20Schedule%20of%20Benefits.pdf
https://www.collierschools.com/cms/lib/FL01903251/Centricity/domain/137/other%20voluntary%20benefits/dental/MetLife%20Dental%20PPO%20Low%20Plan%20Schedule%20of%20Benefits.pdf
https://www.collierschools.com/cms/lib/FL01903251/Centricity/Domain/137/Regular%20Plan%20Summary%20of%20Benefits.pdf
https://www.collierschools.com/cms/lib/FL01903251/Centricity/Domain/137/High%20Plan%20Summary%20of%20Benefits.pdf
http://www.collierschools.com/Page/495
http://www.metlife.com/mybenefits
http://www.collierschools.net/cms/lib/FL01903251/Centricity/domain/137/other voluntary benefits/dental/Collier County  Dental Product Overview HMO and PPO exp0616.pdf
http://www.collierschools.net/Page/560
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Click here to view  
Coverage Information and Rates

Click here to view  
Coverage Information and Rates

LEGAL SHIELD & IDENTITY THEFT

UNIVERSAL LIFE INSURANCE AND LONG-TERM CARE

HOSPITAL INDEMNITY INSURANCE

Click here to view  
Coverage Information and Rates

Click here to view  
Coverage Information and Rates

FLEXIBLE SPENDING ACCOUNT

PET DISCOUNT PROGRAMS
Click here to view  
Coverage Information and Rates

ACCIDENT INSURANCE
Click here to view  
Coverage Information and Rates

CRITICAL ILLNESS INSURANCE
Click here to view  
Coverage Information and Rates

DISABILITY INSURANCE
Click here to view  
Coverage Information and Rates

SUPPLEMENTAL LIFE INSURANCE
Click here to view  
Coverage Information and Rates

We offer a variety of voluntary 
benefits for you and your family.
      -Melissa

http://www.collierschools.net/Page/8601
http://www.collierschools.net/Page/8619
http://www.collierschools.net/Page/8620
https://www.collierschools.com/Page/8620
https://www.collierschools.com/Page/8620
http://www.collierschools.net/Page/8597
https://www.collierschools.com/Page/11240
https://www.collierschools.com/Page/11240
https://www.collierschools.com/Page/12202
https://www.collierschools.com/Page/12202
https://www.collierschools.com/Page/12202
http://www.collierschools.net/Page/8318
http://www.collierschools.net/Page/8598
https://www.collierschools.com/Page/12204
https://www.collierschools.com/Page/12204
http://www.collierschools.net/Page/8599
https://www.collierschools.com/Page/12411
https://www.collierschools.com/Page/12411
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FLORIDA RETIREMENT SYSTEM

TAX SHELTERED ANNUITIES

ABOUT THE FLORIDA RETIREMENT SYSTEM (FRS)
Florida Retirement System (FRS) members must contribute 3% of their salary as retirement contributions, on a pre-tax 
basis for all employees in regular full-time and part-time positions. FRS offers two options for employees to choose 
from:

PENSION PLAN
• Defined benefit plan, in which you are promised a benefit at retirement if you meet the criteria
• The amount of your future benefit is determined by a formula, based on your earnings, length of service, and membership 

class
• Primarily designed to serve longer-service employees who will be with the FRS for most of their career
• Older employees and those employees who do not want to control their retirement plan may also prefer the Pension Plan
• Benefits are generally back-loaded, which means that you accumulate benefits slowly at first and then at a faster rate the longer 

you stay
• You will be eligible for a Pension Plan benefit (i.e. be vested) when you complete six years of service if you enrolled in the FRS 

prior to July 1, 2011 or eight years of service if you enrolled on or after July 1, 2011

INVESTMENT PLAN
• Defined contribution plan, in which employer and employee contributions are defined by law
• Your ultimate benefit depends in part on the performance of your investment funds
• Funded by employer and employee contributions that are based on your salary and your FRS membership class (Regular 

Class, Special Risk Class, etc.)
• Directs contributions to individual member accounts and you allocate your contributions and account balance among various 

investment funds
• Retirement benefit is the value of your account at termination
• Unlike the Pension Plan, there is no fixed benefit level at retirement

Appproximately 60 days from the first contract day of employment, new employees will receive an information packet on your 
“choice” for retirement. Employees will have eight (8) months from the first contract day to make a retirement plan choice. 
The Florida Retirement System (FRS) distributes a series of email reminders each month to employees who have not actively 
enrolled in an FRS retirement plan. The reminders are sent to the email addresses employees provided at their time of hire.  
If an employee does not make a choice within eight (8) months, the default retirement plan will be the Investment Plan.  
Employees are, however, allowed to change their selection ONE time in their life.

AVAILABLE TAX SHELTERED ANNUITIES
District employees are eligible to contribute to 403(b), 457(b), and Roth 403(b) tax sheltered annuities. Employees may choose 
from several types of investment products for retirement savings. All employees, with the exception of private contractors, 
school board members, and student workers, are eligible to participate in a tax sheltered annuities plan. Approved companies, 
which meet certain standards, are allowed to provide tax sheltered annuities to employees.

Click here for a list of authorized  
tax sheltered annuity vendors

Click here to learn more about CCPS 
tax sheltered annuity options

Click here to visit the MyFRS website

http://www.tsacg.com/individual/plan-sponsor/florida/collier-county-public-schools/
http://www.collierschools.com/Page/553
http://www.myfrs.com/
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SICK LEAVE
Employees receive one (1) sick day per contractual month each year. For example, employees who work a 186, 196, or 198 day 
contract receive ten (10) days per year. All employees receive four (4) sick leave days on the first contract day of each contract year,   
then one day per month until the maximum is reached for the contract year. Unused sick leave is carried over from year to year.

SICK LEAVE TRANSFER
Any full or part-time employee may authorize the transfer of accrued, earned sick leave to another employee who is eligible to 
receive sick leave benefits.

PERSONAL LEAVE
Employees are entitled to six (6) days of personal leave per contract year. These are not additional days, but days that are charged 
against accrued sick leave.

VACATION LEAVE
Employees who work a 250 day contract (12 months) will receive one (1) vacation day per contractual month each year.
An employee will receive one additional day of vacation for each year they are employed with the District up to a maximum of six 
(6) days.

Vacation days are accumulative and rollover from one year to the next. Sixty (60) days is the maximum carried forward for 
employees.

FAMILY MEDICAL LEAVE ACT (FMLA)
The District is a covered employer under the Family Medical Leave Act (FMLA) and is required to provide up to twelve (12) weeks 
of unpaid, job protected leave to eligible employees for certain family and medical reasons. Employees are eligible if they have 
worked for a covered employer for at least one year and a total of 1,250 hours over the previous 12 months.

SICK LEAVE POOL
To become a member of the Sick Leave Pool, employees must complete a membership application within the first thirty (30) days 
of employment. There is a one year waiting period before this benefit can be used. Each employee who enrolls as a member will 
donate one (1) sick leave day after the one year waiting period. Additional days may automatically be donated if the pool’s balance 
falls below the required limit.

EMPLOYEE LEAVE TIME

Contact me with your
medical leave  
questions.                          - Dan Expecting a baby soon? 

Contact me for leave 
information.
                    - Laurie
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e-mail: benefits@collierschools.com
    web: www.collierschools.com/benefits

address:  Dr. Martin Luther King, Jr. Administrative Center
     5775 Osceola Trail
     Naples, Florida 34109

    Jane Knoble-Manalich (239) 377-0355 f: (239) 377-0376 e: knoblj@collierschools.com
                            Director

                     Marie Irwin (239) 377-0362 f: (239) 377-0384 e: irwinma@collierschools.com                            
              Assistant Director 

                        Dan Davidson (239) 377-0360 f: (239) 377-0401 e: davidd2@collierschools.com
                              Manager

   Melissa Arrazola (239) 377-0388 f: (239) 377-0384 e: arrazm@collierschools.com
                                Manager

     Teresa Cowley (239) 377-0352 f: (239) 377-0384 e: cowleyte@collierschools.com
                          Specialist

   Natasha Bucher (239) 377-0340 f: (239) 377-0384 e: buchen@collierschools.com
                           Associate    

           Laurie O’Donnell       (239) 377-0353  f: (239) 377-0384 e: odonnl1@collierschools.com
                         Specialist

             Liz Rueda       (239) 377-0353 f: (239) 377-0370 e: ruedal@collierschools.com
                         Specialist

Benefits and Wellness Office

(239) 377-0713 e: tkatz@chealthpartners.com

(239) 377-0710 e: mcruz@chealthpartners.com

Tim Katz, RDN      
Pathways Coach

May Cruz
CHP Pathways Program

Coordinator

Amy Sciarrino, LPN
Pathways Coach

Jennifer Ringle, MSN, MSA
Pathways Coach

   Sandi Hack, MSW
Emotional Wellness Clinician

M. Susie Rosbottom, MS, LMFT 
    Emotional Wellness Clinician

 (239) 377-0712 e: jringle@chealthpartners.com

(239) 659-7751 e: ew@chealthpartners.com

(239) 377-0711 e: asciarrino@chealthpartners.com

Community Health Partners

 (239) 659-7751 e: ew@chealthpartners.com

Our team is here 
to serve you!

-Jane

mailto:benefits%40collierschools.com?subject=
http://www.collierschools.com/benefits
mailto:knoblj%40collierschools.com?subject=
mailto:irwinma%40collierschools.com?subject=
mailto:davidd2%40collierschools.com?subject=
mailto:arrazm%40collierschools.com?subject=
mailto:cowleyte%40collierschools.com?subject=
mailto:buchen%40collierschools.com?subject=
mailto:odonnl1%40collierschools.com?subject=
mailto:ruedal%40collierschools.com?subject=
mailto:tkatz%40chealthpartners.com?subject=
mailto:mcruz%40chealthpartners.com%0D?subject=
mailto:jringle%40chealthpartners.com?subject=
mailto:ew%40chealthpartners.com?subject=
mailto:asciarrino%40chealthpartners.com?subject=
mailto:ew%40chealthpartners.com?subject=
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ENROLLMENT CALL CENTER
(877) 220-0044 

ACCIDENT
Chubb
(866) 445-8874
www.chubbworkplacebenefits.com

CRITICAL ILLNESS
Chubb
(866) 445-8874
www.chubbworkplacebenefits.com 

DENTAL (DHMO and PPO)
MetLife - (800) 942-0854 (PPO)
MetLife - (800) 880-1800 (DHMO)
www.metlife.com/mybenefits

DISABILITY
The Standard - (800) 378-2395
www.standard.com/individual
 
EMOTIONAL WELLNESS PROGRAM
CHP: (239) 659-7751
www.chealthpartners.com/emotional-wellness 
Guidance Resources: (855) 801-8079
www.guidanceresources.com 

FLEXIBLE SPENDING ACCOUNTS
Allegiance Benefit Plan Mngmt - (855) 333-1012
www.askallegiance.com/dsbcc

HOSPITAL INDEMNITY
Allstate - (800) 521-3535
www.allstatebenefits.com/mybenefits

LEGAL SHIELD / IDENTITY THEFT
Legal Shield - (800) 654-7757
www.prepaidlegal.com  

LIFE 
(DISTRICT-PAID, VOLUNTARY AND SUPPLEMENTAL)
The Standard - (800) 352-5757
www.standard.com/individual

MEDICAL COVERAGE
Allegiance Benefit Plan Mngmt - (855) 333-1012
Heather Stiegler (on-site representative) - ext. 3703
www.askallegiance.com/dsbcc

MEDICAL NETWORK (LOCAL) - Tier 1
Community Health Partners - (239) 659-7700
www.chealthpartners.com

MEDICAL NETWORK (NATIONAL) - Tiers 2 & 3
Tier 2 Cigna - (855) 333-1012
www.askallegiance.com/dsbcc
 
Tier 3 Multiplan - (800) 523-3669
www.multiplan.com

PET DISCOUNT PROGRAMS
Pet Benefit Solutions - (800) 891-2565
www.petbenefits.com

PRESCRIPTION DRUG PLAN
Navitus Health Solutions- (855) 673-6504
www.navitus.com

UNIVERSAL LIFE INSURANCE
Trustmark - (800) 918-8877
www.trustmarksolutions.com

VISION
EyeMed - (800) 521-3605
www.eyemedvisioncare.com

WELLVIA  
(855) 935-5842
www.wellviasolutions.com

Benefits Vendors

Don’t hesitate to call any 
of us with questions.
                          -Marie

http://www.chubbworkplacebenefits.com
http://www.chubbworkplacebenefits.com
http://www.metlife.com/mybenefits
http://www.standard.com/individual
http://www.chealthpartners.com/emotional-wellness
http://www.guidanceresources.com
https://www.askallegiance.com/Resources/Flex/Members
http://www.allstatebenefits.com/mybenefits
http://benefits.legalshield.com/dsbcollier
http://www.standard.com/individual
http://www.askallegiance.com/dsbcc
http://www.chealthpartners.com
http://www.askallegiance.com/dsbcc
http://www.multiplan.com
http://www.petbenefits.com
http://www.envisionrx.com
http://www.trustmarksolutions.com
http://www.eyemedvisioncare.com
http://www.wellviasolutions.com
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